
 

 

EQUAL OPPORTUNITIES POLICY STATEMENT 
EEDA is committed to promoting diversity and providing equality of opportunity to all 

employees and job applicants, and welcomes people from different backgrounds. 

EEDA is committed to ensuring that all employees are treated fairly and that its 
environment is free from unlawful discrimination on the grounds of race, gender 

(including gender reassignment), marital status, sexual orientation, age, ethnic or 
national origin, disability, religion or belief. 

We will not treat an employee or applicant for a post less favourably because of 
disability, part-time or fixed-term status unless this can be justified as necessary on 

operational or health and safety grounds.  EEDA will also take all practicable steps to 
ensure that disabled people are able to participate in its business activities, making 

reasonable adjustments wherever possible. 

This policy impacts on recruitment, career development and training, terms of 
employment and benefits, grievances and disciplinary procedures, dismissals and 
redundancies, the way we manage staff, and  treat and communicate with each 

other. 

EEDA expects each member of staff to enter into the spirit of the policy and to 
promote a positive working culture which welcomes diversity and treats people fairly. 

Striving to ensure that the work environment is free of harassment and bullying and 
that everyone is treated with dignity and respect is an important aspect of ensuring 

equality of opportunity in employment.  

EEDA has a separate dignity at work policy (Policy on Bullying and Harassment), a 
copy of which is available on EEDANET and from the Human Resources Team. 
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